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Equalities Policy
(Including Equalities information, objectives and action plan)
	Date approved :
October 2025

	Date for review: October 2026
(Or sooner if required) 



Introduction 

We welcome our duties under the Equality Act 2010 as both a provider of education and as an employer. 

We believe that all pupils and members of staff should have the opportunity to fulfil their potential whatever their background, identity and circumstances. We are committed to creating a community that recognises and celebrates difference within a culture of respect and co-operation. We appreciate that a culture which promotes equality will create a positive environment and a shared sense of belonging for all who work, learn and use the services of our school. We recognise that equality will only be achieved by the whole school community working together – our pupils, staff, governors and parents/carers.

School Context

Saxon Wood is a special primary school for children with Special Educational Needs and Disabilities. We have 43 pupils on roll. 

Saxon Wood Vision Statement for Equality

Saxon Wood School strives to provide rich, creative, challenging and stimulating educational opportunities for all within a safe, healthy, happy, caring and inclusive environment. There is a strong family ethos where everyone is valued for their individual contribution irrespective of gender, ethnicity, ability, or age. 

Why we have developed this Equality Policy 
This Equality Policy for Saxon Wood School includes all the protected characteristics covered under the Equality Act 2010 as well as other aspects which have the potential to discriminate against or to devalue any individuals within our community. We are further committed to the development of cohesive communities both within our school’s physical boundaries and within our local, national and global environments. Our school embraces the aim of working together with others to improve children’s educational and wellbeing outcomes. 
Our Equality Policy is inclusive of our whole school community – pupils/students, staff, parents/carers, visitors and partner agencies 
The purpose of this Policy is to set out how our practice and policies have due regard to the need to: 
· eliminate discrimination, harassment and victimisation
· advance equality of opportunity and
· foster good relations between groups 
It explains how we aim to listen to and involve pupils, staff, parents and the community in achieving better outcomes for our children and young people. 

Principles 

To fulfil our legal obligations, we are guided by a number of principles. 

All pupils, families and staff are of equal value. We see all pupils, potential pupils, their parents and
carers, and staff as of equal value: 

· whether or not they are disabled
· whatever their ethnicity, culture, national origin or national status
· whatever their gender and gender identity
· whatever their religious and non-religious affiliation or faith background
· whatever their sexual orientation 
· whatever their marital status 
· whether they are currently pregnant or have recently given birth
· whatever their age
· we recognise and respect difference
· we recognise that treating people equally does not necessarily involve treating them all the same

We recognise that our policies, procedures and activities must not discriminate but must take account of diversity and the kinds of barriers and disadvantage that staff, parents/carers or pupils may face in relation to their protected characteristics: 
· disability – we note that reasonable adjustments may need to be made 
· gender (including transgender) – we recognise that girls and boys, men and women have different needs
· religion and belief – we note that reasonable requests in relation to religious observance and practice may need to be made and complied with
· ethnicity and race – we note that all have different experiences as a result of our ethnic and racial backgrounds
· age – we value the diversity in age of staff, parents and carers
· sexual orientation – we respect that individuals have the right to determine their own sexual identity and that they should not experience disadvantage as a result of their preference
· marital status – we recognise that our staff, parents and carers may make their own personal choices in respect of personal relationships and that they should not experience disadvantage as a result of the relationships they have
· pregnancy and maternity – we believe that our staff, parents and carers should not experience any unfair disadvantage as a result of pregnancy or having recently given birth
· we foster positive attitudes and relationships, and a shared sense of cohesion and belonging 



We intend that our policies, procedures and activities should promote: 

· positive attitudes and interaction between groups and communities different from each other
· an absence of harassment, victimisation and discrimination in relation to any protected characteristics
· good equalities practice in relation to staff
· greater social cohesion and provide for an equal opportunity to participate in public life irrespective of the protected characteristics of individuals and groups through our curriculum
· the richness within our differences and look for ways of celebrating and understanding them better. We value our differences and diversity
· the aim to reduce and remove inequalities and barriers that already exist 
· fostering a greater community cohesion
· avoid or minimise any possible negative impacts and we aim to reduce inequalities that exist between groups and communities different from each other
· that our policies and practices for all staff and potential staff throughout the employment lifecycle, i.e., from recruitment through to the cessation of employment and beyond, are applied fairly and consistently across all groups with full respect for legal rights, taking into account aspects applicable to particular groups (e.g., duty to make reasonable adjustments for disabled staff



We maintain and publish information annually to show our compliance with the Public Sector Equality Duty, set out under section 149 of the Equality Act 2010. Our current equality information can be found in Appendix A to this policy statement. 


· We set ourselves specific and measurable equality objectives
· We develop and publish specific and measurable objectives every four years based on the evidence that we have gathered (principle 8) and the engagement we have been involved in (principle 7)
· The objectives can be found in Appendix B to this policy statement and take into account both national, county and school level priorities
· We will set ourselves new objectives every four years, but keep them under review and report annually on progress towards achieving them.


The principles outlined in the policy statement will be applied and reflected in: 

· the delivery of the school curriculum
· the teaching and learning within the school 
· our teaching styles and strategies 
· our policies and practice in relation to admissions and attendance 
· our policies and practice in relation to staff 
· our care, guidance and support to pupils, their families and staff 
· our policies and practice in relation to pupil behaviour, discipline and exclusions 
· our partnership working with parents and carers 
· our contact with the wider school community


Saxon Wood Aims 

Saxon Wood aims to: 

• provide equality of opportunity for all 
• make a broad, balanced and relevant curriculum accessible to all pupils
• provide and develop a range of teaching approaches, which recognise different learning styles. 
• set learning goals suitably differentiated to meet individual needs. 
• provide the additional specialist help needed to enable pupils to become as independent as possible. 
• recognise, acknowledge, support and develop individual communication skills. 
• develop enthusiastic, active learners by providing challenging experiences to promote the joy
   of discovery 
• develop self-learning and interaction skills via free or structured play. 
• build relationships based on mutual respect. 
• encourage pupils to manage their own behaviour appropriately. 
• equip pupils with information on which to make safe and healthy choices. 
• encourage parents to be involved in their child’s learning and school life. 
• work collaboratively with other professionals and members of the wider school community. 
• prepare pupils to take their place in society as respected and valued individuals. 







Addressing prejudice and prejudice-related bullying
 
The school is opposed to all forms of prejudice including, but not limited to, prejudice related to protected characteristics. We will ensure that prejudice-related incidents in relation to staff and pupils are recorded and dealt with appropriately.


Roles and responsibilities
 
The Governing Body is responsible for: 

· ensuring that the school complies with legislation, and that this policy and its related procedures and action plans are implemented and that arrangements are in place to deal with any concerns or unlawful action that arises. 


The Head Teacher is responsible for: 

· implementation of this policy, ensuring that all staff are aware of their responsibilities and given appropriate training and support and for taking appropriate action in any cases of unlawful discrimination, harassment or victimisation.

 
All staff are expected to work in accordance with the principles outlined in this policy to: 

· promote an inclusive and collaborative ethos in their practice
· deal with any prejudice-related incidents that may occur
· plan and deliver curricula and lessons 
· support pupils in their class who have additional needs.



















Appendix A

Saxon Wood School
EQUALITIES INFORMATION
DATE OF PUBLICATION: OCTOBER 2024

The Public Sector Equality Duty 2011 has three aims under the general duty for Schools: 

1. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. 
2. Advance equality of opportunity between people who share a protected characteristic and those who do not. 
3. Foster good relations between people who share a protected characteristic and those who do not. 

We have considered how well we currently achieve these aims with regard to the protected groups under the Equality Act (race, disability, gender, gender re-assignment, age, pregnancy and maternity, marital status, sexual orientation, religion and belief). 
This information should also be read in conjunction with our equality objective(s). In compiling this equality information, we have: 

• Identified evidence of equality we already have within policies and practice and identified gaps. 
• Examined how we engage with the protected groups, identifying where practice could be improved. 

Equality Objectives

Objective 1:

· [bookmark: _Hlk178770168]To  continue promote spiritual, moral, social and cultural development through the curriculum with particular reference to issues of equality and diversity.
 
Objective 2: 
· To  ensure our curriculum is accessible to all pupils, through reducing barriers to learning, in our daily teaching practice.










Appendix B
Public Duty Equality Statements for Schools

1. Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by the Equality Act 2010

2. Advance equality of opportunity between people who share a protected characteristic and people who do not share it

3. Foster good relations across all protected characteristics – between people who share a protected characteristic and people who do not share it.

Protected Characteristics

The Equality Duty covers:
· age
· disability
· gender
· gender reassignment
· pregnancy and maternity
· race
· religion
· belief
· sexual orientation
There is also a duty to have due regard to the need to eliminate discrimination also covers marriage and civil partnerships.







Appendix C
[bookmark: _Hlk178770172]Action plan for Equality Objectives

	Objective: To  ensure our curriculum is accessible to all pupils, through reducing barriers to learning, in our daily teaching practice.
For detailed actions and success criteria, please read this in conjunction with the actions in the school Improvement plan, linked to the quality of education.


	Links to Equality Duty for schools
	Links to protected Characteristics
	Success criteria
	Action
	Who
	Dates
	Progress

	All
	All
	For all stakeholder governors and where relevant (in part) some children  to be aware of what is meant by a protected characteristic.

For all staff to be familiar with the legal duties around equality, knowing what this looks like within Saxon Wood and applying those duties in daily practice 
	Policy distributed all  staff, then discuss content and legalities at  a staff briefing.

Governors to read and ratify policy at the FGB (October 2024)

Policy then 

As above and through School improvement moderation, check planning encompasses reducing barriers for all pupils to access the curriculum. 
Staff to immediately raise Any causes for concern if legal duties within the Equality Duty are not being adhered to. Senior Leadership team to deal with this in a timely manner. 
	Jakki to distribute to all staff and governors
	Governors: send by 2nd October. To be ratified on 11th October, then put on website once ratified
	







Appendix C continued
Action plan for Equality Objectives
	Objective: To  continue promote spiritual, moral, social and cultural development through the curriculum with particular reference to issues of equality and diversity.
For detailed actions and success criteria, please read this in conjunction with the actions in the school Improvement plan, linked to the quality of education.


	Links to Equality Duty for schools
	Links to protected Characteristics
	Success criteria
	Action
	Who
	Dates
	Progress

	All
	All
	Our curriculum will include robust RE and cultural lessons enabling children to experience and where relevant understand cultural and religious festivals and celebrations


PSHE curriculum provide purposeful and relevant lessons that promotes equality



 
	Jakki to contact HCC’s RE inspector to carry out 1:1 bespoke planning sessions with all teacher

Once per half term: a teachers’ meeting dedicated to understanding specific religious rituals and terminology

Staff to plan PSHE lessons, with a focus on equality.
Teachers to provide evidence of equality being taught and the impact on pupils’ understanding of equality

Senior leadership to monitor planning and learning environment through learning walks
	Jakki , teachers, RE inspector



Jakki to lead.
All teachers




Teachers










Senior Leadership team
	October 2024





Half termly, ongoing throughout the year



Half termly planning and then ongoing lessons
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